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A summary of the adult social care sector

and workforce in Buckinghamshire
2022/23

Skills for Care is the strategic workforce development and planning body for adult social care in
England. We work with employers, Government, and partners to ensure social care has the right

1 https://www.skillsforcare.org.uk/monthlytracking



/monthlytracking

Across England, the vacancy rate has
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Qualifications, training and skills

For more information please see Chapter 8 of

We believe that everyone working in adult ‘The State of the adu_lt social care sector and
social care should be able to take part in workforce, 2023’ available at:

learning and development so that they can www.skillsforcare.org.uk/Stateof

carry out their roles effectively. Learning and _ _

development helps everyone to develop the Analytical service and relevant resources
right skills and knowledge to enable them to

provide high-quality care and support. Our analysis team provides an external

analysis service which is able to produce a
Skills for Care estimates show that 37% of the ~ range of in-depth reports, tailored to your
direct care providing workforce in specific requirements.
Buckinghamshire hold a relevant adult social
care qualification (42% in South East and 46%  You can commission us to help you:

in England). = Partner with us to draw on our adult social
care data and expertise to win bids and
Raw data from the ASC-WDS showed, of tenders.
those workers without a relevant adult social = Provide a detailed analysis of a geographic
care qualification recorded, 45% had five or area,95.32 83vau-3(d)6ML 12 TfMO 0 1 255.65 -0 G[

more years of experience in the adult social
care sector, 71% had engaged with the Care
Certificate and 61% had completed training.
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= Turnover decreased if workers had a
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